
Committee: 
Equality Diversity & Inclusion Sub-Committee 

Dated: 
12 December 2022 

Subject: Review of actions for the EDI Sub-Committee   Public 
 

Which outcomes in the City Corporation’s Corporate 
Plan does this proposal aim to impact directly? 

N/A 
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N 

If so, how much? N/A 
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Chamberlain’s Department? 

N/A 
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Summary 

 
The EDI Sub-Committee’s Terms of Reference includes ensuring that approved 
recommendations and actions from the Tackling Racism Taskforce (TRT) and the 
Members Diversity Working Party (MDWP) are implemented by officers.   
 
This report attaches up-to-date action trackers setting out the recommendations made 
by the TRT and MDWP that are still ongoing.   
 

Recommendations 
   
Members are asked to note: 

• The ongoing actions in Appendix 1 and 2  

• That the approved recommendations made by the TRT on Culture are being 
taken forward by the Culture, Heritage, and Libraries Committee.  

• That members of the EDI Sub-Committee can periodically request updates from 
the Culture, Heritage and Libraries committee on their ongoing actions                     

 
Appendices 
 

• Non-Public Appendix 1 – TRT action tracker 2022 to 2024 

• Non-Public Appendix 2 – MDWP action tracker 2022 to 2024   
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